GOVERNMENT OF THE DISTRICT OF COLUMBIA
PUBLIC EMPLOYEE RELATIONS BOARD

In the Matter of:

Doctors' Council of the
District of Columbia,

Petitioner,
PERB Case No. 88-~R-12 -

Certification No. 42
(As Amended January 5, 1989)

and

Government of the

Digstrict of Columbia,
Department of Human Services,
Department of Corrections and
for Compensation Bargaining
Unit only,

D.C. General Hospital,

Agencies.

T L N L S I WP

AMENDED CERTIFICATION OF REPRESENTATIVE

A representation proceeding having been conducted in the
above-captioned matter by the D.C. Public Employee Relations
Board (Board), in accordance with the District of Columbia
Comprehensive Merit Personnel Act of 1978 (CMPA) and the Interim
Rules of the Board and it appearing that an exclusive representa-
tive has-been designated by the majority of the emplovees
eligible to vote in a secret ballot election authorized by the
Board. .

Pursuant to the authority vested in the Board by Section
502(a) and 1710(b){1) and the Interim Rules of the Board, Sec-
tions 102.1 - 102.3;

IT IS HEREBY CERTIFIED THAT:

The Doctors' Council of the District of Coluwmbia has been
designated by a majority of the employees of the above-named
public employer in the voting unit described below for purposes
of bargaining for compensation and terms and conditions of
employment.
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VOTING UNIT:

All dentists, physicians and podiatrists who
prior to October 1, 1987, were employed by
St. Elizabeths Hospital, U.S. Department of
Health and Human Services, and who, pursuant
to Public Law 98-621, as of October 1, 1987,
became employed by the District of Columbia
Department of Human Services excluding man-
agement officials, supervisors, confidential
employees engaged in personnel in other than
purely clerical capacities, employees who are
regqularly scheduled for less than forty (40)
hours per pay period and employees engaged in
the administration of the provisions of Title
XVII of the District of columbia Comprehen-
sive Merit Personnel Act of 1978.

The Doctors' Council of the District of Columbia has there-
fore been designated by a majority of the employees of the above
named public employer in the unit described below for the purpose
of collective bargaining on non-compensaticon matters with the
employer. The below described unit is hereby amended to include
the voting unit described above,

UNIT:

All dentists, physicians and podiatrists
employved by the District of Columbia Depart~
ment of Corrections and the District of
Columbia Department of Human Services includ-
ing all dentists, physicians and podiatrists
who prior to October 1, 1987, were employed
by St. Elizabeths Hospital, U.S. Department
of Health and Human Services, and who pur-
suant to Public Law 98-621, as of October 1,
1987, became employed by the District of
Columbia Human Services; excluding management
officials, supervisors, confidential employ-
ees, employees endaged in personnel work in
other than purely clerical activities, em-
ployees who are regularly scheduled for less
than forty (40) hours per pay period and
employees engaged in the administration of
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the provisions of Title XVII of the District
of Columbia Comprehensive Merit Personnel Act
of 1978.

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD

Washington, D.C.

January 5, 1989

Margaret P. Cox
Executive Dlrector
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AMENDED AUTHORIZATION

Pursuant to Sections 502(a) and 1716(b) of the District of
Columbia Comprehensive Merit Personnel Act of 1978, D.C. Code
Section 1-618.16(b) the Public Employee Relations Board (Board)
determines that the unit certified for compensation bargaining in
the attached "Amended Certification of Representative" is
appropriately included in the following unit, designated as
Compensation Unit 19, for the purpose of collective bargaining
concerning compensation.

UNIT:

"All qualified medical officers (physicians,
dentists and podiatrists) employed by the
District of Columbia General Hospital,
excluding policy making managerial and
administrative medical cfficers, confidential
employees, supervisors, employees engaged in
personnel work in other than purely clerical
capacities and employees engaged in adminis-
tering the provisions of Title XVII of the
District of Columbia Comprehensive Merit
Personnel Act of 1978."

"All dentists, physicians and podiatrists
employed by the District of Columbia Depart-
ment of Corrections and the District of
Columbia Department of Human Services includ-
ing all dentists, physicians and podiatrists
who prior to October 1, 1987, were employed
by St. Elizabeths Hospital, U.S. Department
of Health and Human Services and pursuant to
Public Law 98-621, as of Qctober 1, 1987
became employed by the District of Columbia
Department of Human Services, excluding man-
agement officials, supervisors, confidential
employees, employees engaged in personnel
work in other than purely clerical capaci-
ties, employees who are regularly scheduled
for less than forty (40) hours per pay period
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and employees engaged in the administration
of the provisions of Title XVII of the
District of Columbia Comprehensive Merit
Personnel Act of 1978."

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BQARD

Washington, D.C.
Ww,ﬁ? bt
/

January 5, 1989

Margaret P. Cox
Executive Director




